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У ѝ ӏא ֻн ӊ ֙ Ὠ ̂ԈЮ ľὨ Ŀ̃

̆ ὲ ѝ̆ ȇὨ Ȉ ȁ ȁ

֒ Ὠ Ὧ ̆⁸ ᴐ ‡Ȃ

ү У

ү Ὠ У ̆ↄ ̆ ╘ У ̆ Үֶᾱ

֗ Ȃↄ ȁ ╘ ȁὲӹ ӝ ̂ ȁ ֶ

ȁ ̃ ̆ Үֶᾱ ֗ Ȃ

Ь ȇὨ Ȉ а ֗Ὠ ӝ Ԉ ⁿ

ѝ ὡ ̆ з ὡ ӝ ӑ ֗Ὠ ȁ

ↄ ȁ ╘ ὲӹ ӝ Ȃ

Ὠ ȁↄ ȁ ╘ ӝ Ὧ ȁ

Ὠ ̆ ᶕ ♥◌ Ѭ╘̆ Ὠ ‾ Ȃ

ҷ Ү ὸ֗ ȁↄ ὲӹ ӝ ὸ֗ת̆

ȁↄ ὲӹ ӝ Үа Ὠ Ү ү‍

ѮУȂ

Ὡ Ὠ пȁ ⁸ӝ ᴁ ֗ ҮԈ ὲӹ ╘ ӝ ̆

а ֗Ὠ ӝ Ȃ

Ь

Ц Ὠ ̆ὤ ў Ὠ н╘ ᴐ̆



Үֶᾱ ̆ Ὠ Үֶ Ȃ

ὧ ᴳЮ‟ ̔

(У) ў Ὠ ӊ ᴐ̆ Үֶ ᴐ̕

(ү) Үֶᾱ ȁ Ὠ ‚ ̕

(Ь) Ὠ ᾃ ̕

( ) Уэֶ Ьэ ᾃ Үֶ ӇЭУ

̆ э ₥Ьэ ᾃ Үֶ Ӈ н╘

‚̕

(ҷ) Ὠ ⁸ ̕

(Ὡ) Үֶ ֗ Үֶ ҉Ԉ ὲӹ ӝ ̕

(Ц) Ὠ ȁ ‾ȁ ̆ᾱ Ὠ ̕

(ὧ) Ὠ ӊ ᾰͅ Ю‟Ү ᴳᾱ ̔

1ȁὨ ľ ғ   ӊĿӇ ̆а Ӈ Ὧ̆

ӊ Ӈ ︠үэ ᾃ

Ὠ У ӊ ‍Ѯ︠ ̕

2ȁ ⁮Ὠ Ӈ Үֶ Ѯ ῆ ὲӹӇ Ү Ȃ

(Ҁ) ȇὨ Ȉ Үֶ ҫ ὲӹ Ȃ

Ҁ ў Ὧ ȁ ‾ȁ ὤ ӊԈ ╪╟ᶑ ȁ╪╟ᶑ

ȁ ̂ ̃Ὠ ‎ ‾ ̆ ҮἼ

Ԇ ֶ Ȃ

︠ а Үֶ ᴳ ̆ ш пֶ Ү

ֶᾱ Ȃ

︠У ↄ ̆ ‍ Ὧ Ὧ

ᴐ̕ ֶ ȁ ╘ ̆ ╠ Ὠ



╘ ‚ȁ ╘ ᴐ̕ ȁ

̆ ╠ Ὠ ӊ ‚ȁ ȁ …

ᴐȂ

︠ү Ὠ ӝ а Ю‟ ѝ̔

(У) а ‾ ὲӹ ὡ̆а ᵩ Ὠ ӊ̕

(ү) а Ὠ ̕

(Ь) а Ὠ ӊ Ԉὲэӝ Ѭ ὲӹэӝ Ѭ

ẏ̕

( ) а Ὠ ̆ пֶ Үֶ ̆ Ὠ

Ḇ ӹӝ ԈὨ ӊѝӹӝ ᵏ ᶑ̕

(ҷ) а Ὠ пֶ ̆б Ὠ

Ӈ ̕

(Ὡ) а ‾ ╘ᵳ‾̆ѝ ӹӝ ұὨ н ֶ̆

ѝӹӝ б Ὠ н╘̕

(Ц) а бὨ Ӈ ᴗ ѝ ̕

(ὧ) а Ὠ ̕

(Ҁ) а ‾ ὲὯ Ὧ Ὠ ‾ ̕

(︠) ȁ ȁ Ὠ ὲӹ Ѭ╘Ȃ

╕Ὠֶ⁸

︠Ь ᵑὨ ᴳ ̆ Ю ╕Ὠֶ

⁸ Ȃ

︠ ╕Ὠֶ У У ̆ ї ֶ ֶ̆

ў Ȃ ̆ а ̆

ↄ ὲӹ ӝ ў ╕Ὠֶ Ȃ



︠ҷ ╕Ὠֶ ȁↄ ȁ Үֶ ҉ȁ ╘ ȁ

ȁ ֶ ȁ Ȃ Ԉ ֶ Ὧ

ӝ Ὧӝ ‟ ֶ Ȃ

︠Ὡ Ю‟ ѮУ ̆ ї ╕Ὠֶ ̔

(У) Ү   ̕

(ү) ѝ ̕

(Ь) Ү ᾱ Ȃ

︠Ц ╕Ὠֶ ꜛ аת ұ̔

(У) ּ ҃ Ԉ Ὧў ֒ȁ Ԉ пֶȁ Үֶ

ᾱ ̆⁸ ╕ ̕

(ү) Ὠ ȁↄ ╘ ӝ ‍ ̕

(Ь) Ὠ ᾃ ̕

( ) Ὠ ᴐ ‚ ̕

(ҷ) Ὠ ⁸ ̕

(Ὡ) Ὠ ȁн╘ ᴐ ̕

(Ц) Ὠ ╘ ᾱ ȁ‾ ‍ ȁ Ҳ ̕

(ὧ) ȇὨ Ȉ ӝ ֗ὁҮ ̕

(Ҁ) Ὠ ȁ ‾ ȁ ȁ

‚̆ᾱ Ὠ ̕

(︠) ȁ Ὠ ў ӝ ̆ ⁸ ѐ

ӝ н ╨ ̕

(︠У) ᾱ Үֶї ֶ ̕

(︠ү) ѝ ᾱ Ὠ ѐ ὲӹҮ Ȃ

︠ὧ ╕Ὠֶ ╕Ὠ ̆ ╕ֶ╘ ֶ





ᾱ ᾳ Ȃ ᶑ Ȃ

ү︠ὧ Үֶ ̆ ԈЮ Ү ̔

(У) Ὠ ӊ ֒ ̕ע

(ү) Ὠ ȁ ᾳ ᾳ̕

(Ь) Ὠ ╘ ᾳ ╟̕

( ) Ὠ ḡ╘ ḡ ⁮ Ṧ̕

(ҷ) ᵑ ֗ Ṧ ֗̕

(Ὡ) Ὠ ў ӊ ȁ ȁᾺ ȁ ̕

(Ц) ὲӹ Ү Ȃ

ү︠Ҁ Үֶ ֶ ̆ ӊ ȁ ӊ ᴐ

ᴐ ᾳ Ү ̆ ҉ ת̆

Ү Ԉ҉ ̆ Ԉ҉ Ȃ

Ь︠ Үֶ ѝ ̆ ⁮ Үֶ

ᴐȂ

Ὡ ֓б ╨ ⁸

Ь︠У Ὠ ӝ Үֶ б ֶ  

̆ Үֶ ֓Ȃ

Ь︠ү Ὠ ӝ Ὠ эӝн ̆

Үֶ б ᴇ ̆ н ᾳ Ȃ

Ь︠Ь Ὠ ӝ ȁ ̆ ᴐ ̆

ᴳὨ ̆ ҫ ‍̆

֗Ȃ

Ц ‡



Ь︠ ‡ Ὧᾃ б ȁ аУ ̆ Ὧ

ȁ ╕ Ȃ

Ь︠ҷ ‡ Үֶ ᶢ Ȃ

Ь︠Ὡ ‡ Үֶ Ȃ
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